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vou are under 18 vemrs ol age, <
praol of vour eligibility to work? Yos No
Have vou ever Hiled an application with us before? o000 00 0 0 . Yo No
............................................. H Yes, give da
Have vou aver been emploved with us belore? oo 00 00 Yes N
il Yes, _‘;3'\ ¢ e
Do any of vour iiends or relatives, other than spouse, work here? o000 000 0L Yes N
Arevou currentlv emploved? oo Yos NO
Moy we cortach vour prosent cmplover? oo Yon N
Are sou prevented from lawlully becoming emploved i this
counry because of Visa or Immigration Status
Proaf of cltizenshiz or Doonderation staites will be regedred apon cinplovinens, L. Yo N
Dute avuilable torwork 7 7 What is vour desired salaey yunge? 5
Arve vorwvailable to wark: Full-Thme (please indicare 12 3 shifu
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Feertifv that answers given herein are true and complete.

fauthorize investigation of all statements contained in this application for emplovment as may be
necessary in arriving at an emplovment decision.

This application for emplovment shall be considered active for a period of time not o exceed 43
davs. Any applicant wishing to bhe considered for emplovment bevond this time period should
inquire as (o whether or not applications arc being accepted at that time.

I hereby understand and acknowledge that, unless otherwise deflined by applicable law, anv
emplovment relationship with this organization is ol an "ar will” nature. which means that the
Employvee may resign at any time and the Employer may discharge Emplovee at any time with or
without cause. It is further understood that this “ar will” emplovment relationship mav nol be
changed by any written document or by conduct unless such change is specifically acknowledged in

writing by an authorized executive of this organization.

In the event of emplovment, [ undersiand that false or misleading information given in my
application or interview(s) mav result in discharge. T undersiand, also, that I am required to abide

by all rules and regulations ol the emplovern

Signature of Applicary Date

Arrange Interviex

Remarks B
INTERY “.\'5",". DALY
Emploved 2 Yes . No Date of Employvment
Homﬁ} Rates
Job Tille . Salan . Department
By __
Y i SRS

This pplication For Emplovment (s sold for seneral use throushount the United States. Ansiorvdom Priveing und Litho assumes no respousibilite
for the use of sald form or any questions sehich, when asked by the eiplover of the jolbs applivant. may violute Stae andior Federal faw.
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| v\lhemw vOu pIian & @ teacher or just might
someday have your own cmd?e The Campus School will
srovide the opporiunity fo experience child devel opment -
up close and personal. You will work with many unigue
children, teachers and parents, and you will be a vital part
of these young children’s lives,

You are very important fo us, Gs you Can see, because
vou will have responsibility for the number one reason we
have this school — our kidsi This is a child-centered

environment and we strive to make the children our number

one priority. Our pq;efﬁs are prefty SpPCM as well. They are

entrusting their most precious oossession fo us, and we wani
ta earn their frust and respect. You will also work with @
vaiiety of feachers, administrators cnd UWA facuity
throughout your semesier, oroviding you with a well-
rounded look at Early Ch :i ihood QU:’“QH"H We also valus
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We view the teachers as facilitaiers of the learning process, sensilive 10
developmental and individual needs of children, and respectiul and flexible in -
their dealings with the children. We believe that the cppropriate curriculum

ot

addresses the socicl, emctional, cognitive, and physical needs of ithe children.

We believe that classroom management/discipiing incorperates proper
organization of the environment, appropriate activities and clear expression of
expectations with natural and logical conseguences. Our classroom
management policy employs a positive epproach, cornbining consistency with
empatny.
We believe that the best way o prepare poteniial feachers is hrough hands-on,
-eql life practical experierices. Teacher candidates receive valuable training
and experience while they assist with the prograim implemeniation.
There should be an atmosphere of mutual support between parents and staif in
orcer to creale an effective learning environment. We believe that parenis
need fo be kept informed and have opportunities for involvement in classroom
activitie

I

We utilize universal scxfe’fy nracoutions wnen dcmi"ﬁg‘ with the ¢cla oRelale
disposal of bodily fiuids. Additionally, we modei instructions in arvvemv
rmecsures to reduce the spread of germs: proper hand washin g fachnigues,
proper disposc! of waste and frash, covering the mouth and nose whan
sneavina and coughing. YWe encourage parents 1o reinforce ’fﬁm methods ol
[atalaslc)
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CURRICULUM

The Campus School's curiculum is Creative Curiculum. Using a theme
approach, ine curiiculum is developed o promo?e growth in all areas of
development: social/emotional, !cmgucsge cognitive and physical. The core of
the program uses well-planned leaming centers that provi dc children with ‘
opoor»umwms for choacp and self-directed play. There are constant changes io
the environment to reflect emerging interests. The purpose of this approach is fo
guide the children through experiences that promote optimum growth and
development

Following principies of the preschool design. the summer participants, ages 6-12
vears old, have activities that are developed based on the needs of the
children

The Campus Schoo! serves as a learning la for University studenis. Assuch,
these teacher candidates will gain hands-on experience with preschool and
elementary students while assisting in ot rovicing services for the children of UWA

Campus School
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NREZS CODE

The University of West Alabama Dress code is Based on the pr inciple that
knowledge of appropriate atfire for specific ccca<fons and activities is part
of the total %’sig‘ne” education pro'* ss and that adherence 1o proper dress
will contribute to i he overcli positive image of ihe campus foday as wel has
enhance the siudent's success in his or her future career. Following are ‘
examples of appropriate dress for various sites and occasions:

1 Classroom, cafeieria, and University offices: neat and modest casual or

dressy atiire

2. Forma! programs in the Bell Conference Center and Bibb Graves
Auditorium: business or dressy attire.

_Career Fairs, campus interviews and most off-campus activities: business

Iy
iTire,

Q G

-----

4. Social/recreational activities, residence hall lounges, Sfudent Union
Building: neat and modest casual or dressy aifire.

students will be denied admission fo University i functions if tnelr manner of
dress is inappropriate. Exampies o inappropriate dress and/or
appearance include, but are not | imited to, the foilowing:

Caps, do-rags, pandanas, of hoods in classrooms orin other
cademicaily relafed or professional mee m as. This policy does not capply
fo hccﬂgeq considerec @ part of religicus ciress.

2 Nettad shits, tube fops cul-oft 1‘ Sirts, f~shirls wilh st sides, pajamaos, BOE
fest, SOCLs without shoes, Or Cledis i CHUSS U S oo, O Wiy SOy
SHRCES

: t.shirts o other casual shirls or fofs, cmgtr:.
suits, or fip-flops at m cp programs such as Career Foirs or T ;
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raesiclance halls whean not worn with o For shipl

4. Pants for man and women that may be foo revedling and sagging 0anis
and exirame low riders.

All administrative, facully and support staff members will be expected 10
monitor student behavior appiicable to this dress code and report
violations to the Office of the Vice President for Student Aftairs, where cases
will be nrocessad through established disciplinary procedure.

J»"

NYork siudies dutles may include:

help manage students at lunch, snack, in the

restroom, and in the classroom |

- interact with students [nof sitting in a chair or sofa
unless reading a sfory)]

- organize DOOKS

- set out centers

- hang up student work

- do a builetin board

- make conies

set up and monifor
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University of West Alabama
Confidentiality Agreement

The undersigned employee, consultant, volunteer, or student understands and agrees as follows:

1. In the performance of my assigned responsibilities, I may gain access to sensitive or confidential
information and records that may be protected from disclosure by federal or state law. I understand that
unauthorized disclosure of such Protected Information can adversely impact the University, individual

persons, or affiliated organizations. Examples include, but are not limited to:

e Educational records protected under the Family Educational Rights and Privacy Act of 1974
(FERPA) (34 CFR Part 99)

e Student or personnel information—employment records, social security numbers, grades, or other

personally identifiable student information, performance evaluations, disciplinary actions, etc.

e Patient information—medical records, physician-patient conversations, admittance information,

patient/member financial information, other personally identifiable health information, etc.

e Third party information—information protected by non-disclosure agreements or other contractual

obligations.

» University of West Alabama information—financial and statistical records, job applications,
unpublished strategic plans, internal reports, memos, contracts, peer review information,

communications, proprietary computer programs, source code, proprietary technology, etc.
e Copyrighted material, experiments, procedures, research material, and other intellectual property.

e Third party information—computer programs, client and vendor proprietary information, source

code, proprietary technology, etc.
2. 1shall treat ALL information accessible to me in the performance of my assigned responsibilities as

Protected Information, regardless of its format (e.g., electronic, paper, oral), unless and until advised

otherwise by my direct supervisor, . 1shall use Protected Information for the sole

purpose of performing my assigned responsibilities. I shall not disclose Protected Information to

ANYONE without prior authorization from my supervisor,

3. I shall not permit myself or any other person to copy or reproduce Protected Information other than what is

required in the regular performance of my assigned responsibilities.

4. 1shall not use my access permissions to alter, delete, or enter fraudulent information into any academic,

financial, or other educational records pertaining to me.

M S S5
Approved by UWA IRB 9/4/13 Page 1



5. 1shall immediately report to my supervisor any unauthorized use, duplication, or disclosure of Protected

Information by myself or others.

6. 1 further understand and agree that I have no right or ownership interest in any confidential information
that I may have access to as part of my affiliation with the University and that my obligations to keep such

information confidential will remain in effect even after my affiliation with the University of West

Alabama ceases.

7. Upon termination of employment, contractual , or voluntary performance period, or student research
responsibilities, I will return to UWA all project notebooks, records, data, programs, models, and supplies
or equipment in any nature in my possession or under my control pertaining to the Protected Information,

except to the extent, if any, specifically authorized in writing by UWA.

8. I understand that any failure to adhere to one or more of the above listed conditions and responsibilities
will subject me to disciplinary action that may result in prosecution through appropriate University judicial

processes, discharge from employment, expulsion from the University, and civil and criminal legal

sanctions.

9. This Agreement is to be governed by and construed according to the laws of the State of Alabama.

Student, Employee, Volunteer, or Consultant Name (Print)

Signature Date

Supervisor (Print)

Supervisor Signature Date

The original form will be submitted to the Institutional Review Board (IRB) Chair and a copy in the personnel
file.

Witness (Print)

Witness Signature Date

O s
Approved by UWA IRB 9/4/13 Page 2



cenier,

Ll

1 have read ihe Minimurn Standards for Day Care Centers and Nighttime Ce

undersiand that T must comply with these regulations while Tam employed at

(Name of center)

Failure to do so could result in immediate terminatiof of employment.

Signature of staff person Date

Tiestive Januacy 22, AGDH Repriated Joimary £




THESE ARE A TEW OF MY

IRTE

Name

NG

Monogram

Birthday

Favorite Color

Favorite Snack

Favorite Candy

Favaorite Drink

Favorite Restaurant

Favorite Store

Favorite Magazine

Favorite Sports Team

Favorite Flower

Favorite Scent

Hobbies

Do you like to go to the movies?

Do you coflect anything?

Do you have pets?

Is there anything else you want to share?






